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The driven

help drive us

Our engineers are crucial to
delivering safe, reliable energy
the world over. They solve
tough challenges, constantly
finding new ways to help drive
improved performance and
production. Read more of our
latest project and people
stories in our online magazine
at bp.com/EnergylnFocus

forward

INTRODUCTION

The annual SPE London Women in Energy seminar
is one of the key events in the SPE London section
calendar, organised and run entirely by volunteers.

Our goal is simple: to help build stronger
representation of women and to embrace a more
diverse energy sector.

Now in its 16th year, the event continues to grow in
ambition, reach, and in the quality of conversation
it generates.

Thisyear’sthemeis Sparking Change &Empowering
Possibility. We believe that some of the most
powerful moments of growth - in careers, in teams,
and in our industry - come not in spite of difficulty,
but because of it.

Whether you are at the start of your career or a
seasoned leader, we hope you can leave today
feeling inspired, equipped and part of a community
that is determined to make a difference.

Welcome, we are so glad to have you here!



CONTENTS

INTRODUCTION 3
1 R CONTENTS 5
We rewrite .Y SEMINAR OBJECTIVES 7
The Energy Equation | EVENT SPONSORS 8
L ¥ | ORGANISING COMMITTEE 9
Working with our customers and pdrtners,
Baker Hughes is rewriting The Energy Equation™ _ SESSION 1: KEYNOTE SPEECHES 10-1
to deliver the industrial outcomes the y _ _: SESSION 2: FIRESIDE CHAT 14-15
world demands, the energy sources that ' :
makes them possible, and the selutions : SESSION 3: PANEL DISCUSSION 16 -19
that drive the world forward.
AGENDA 22 - 23
SESSION 4: THE FUTURE OF INCLUSION 25
SESSION 5 & 6: WORKSHOPS 27 - 37
SESSION 7: MASTERCLASS 39
MORE FROM SPE WOMEN IN ENERGY 38, 40
NOTES 41 - 43

Baker Hughes =

Rewriting The Energy Equation™

bakerhughes.com




= m— Harbour
=== ENnergy

g; (!! SEMINAR
;‘” ] OBJECTIVES

% . ‘ \
LS

Empowering
our people to deliver R
the energy the world
needs, safely and

responsibly

To encourage participants to take charge

of their own success, perform to their best
throughout all the stages of their career and
achieve a good work-life balance.

To generate awareness and help participants
understand what they can do within their
sphere of influence to improve the gender
balance at all levels in the energy industry.



Organised and run by volunteers

PLATINUM SPONSOR

bp

GOLD SPONSOR
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asol BP BD Associate
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REGISTRATION SPONSOR We would like to acknowledge and thank the SPE WIE founders and Committee Members over
Slb the last 18 years: Emma McFadden, Bunmi Titiloye, Clara Altobell, Emily Spearman, Maya
L Hussain, Miriam Archer, Zelda Heath, Layla El-Hares, Charlotte Jones, Catherine Cutts, Katy
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HOSTED BY Bori .
. . orjas and Patricia Morales.
We sincerely appreciate the generous support and

LS B dedication of our fantastic sponsors & LSBU towards
promoting gender equality within organisations.
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Lorna is a driven and focused Chief Executive Director and skilled Geologist

with almost twenty years of oil and gas experience in Africa, which includes
five years’ experience in the helium sector. She holds a first class (Hons)
Masters (MSci) degree in Petroleum Geoscience from Royal Holloway
University, London with an International year from the University of Adelaide,
Australia. Lorna is a Fellow of the Geological Society of London.

She has successfully led AIM-listed Helium One Global Ltd for three years
through its successful drilling programme in the southern Rukwa Basin,
which delivered the first helium discovery in Tanzania from the ltumbula
West-1 well. This significant discovery saw the award of Tanzania’s first
helium Mining Licence, whereby the Company now plan to develop and
produce from the 480km? licenced area.

10
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Kate is SVP for Subsurface and Reserves for Harbour Energy, she was
appointed into this role in September 2024, following the expansion of
Harbour’s business as a result of the Wintershall Dea acquisition, which she
led the technical evaluation for as part of the deal team. Kate has over
25 years’ experience in the upstream oil and gas industry with roles in
technical, commercial and operational management as well as corporate
roles in business development and growth. She has a Bachelor’s degree
in Environmental Geology, and an MSc Petroleum Engineering. She spent
her early career with ConocoPhillips in the UK and Norway, following which
she has held positions with Premier Oil and Harbour Energy in both the UK
business in Aberdeen and corporate head office in London.

Outside work, Kate was widowed in 2024 and is mother to an 11 year old
son. She is a keen animal lover and privileged to be responsible for a dog

and two horses. .

SPE WOMEN IN ENERGY 2026
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Rock Flow Dynamics

COLLEGE OF TECHNOLOGY AND
RESERVOIR MODELLING TECHNOLOGY ENVIRONMENT at

London South Bank University

* School of Architecture and
Planning

ON E Ass ET = Scheol of Construction, Property

and Surveying

ON E so FTWARE * School of Engineering and Design

* School of Computer Science and '

4 I . . . : , A . Digital Technologies lls to design, build, and engineer
Discover speed, flexibility, and integration with tNavigator's multi-disciplinary 4 ¢ future,

workflows.

Seismic interpretation and analysis

Geological correlation, structural modelling, reservoir
characterisation and assessment

Simulation - built for speed dynamic modelling with hybrid
CPU/GPU utilisation

Fully coupled geomechanics - model well, subsurface and
surface integrity

Integrated production modelling - well, surface facilities and PVT

Uncertainty and optimisation - utilise flexible python workflows

LSBU

London South
ONE ASSET, ONE SOFTWARE Bank University




FIRESIDE CHAT

SESSION 2

In this intimate fireside chat, Lamé Verre, Director of Net Zero at The Crown
Estate, joins Emma Luke for a candid conversation about leadership,
sustainability, and what it really means to drive meaningful change at the
heart of the UK's energy transition.

THECROWN
& ESTATE

LAME
VERRE

DIRECTOR, NET
ZERO AT THE
CROWN ESTATE

Lamé Verre is Director of Net Zero at The Crown Estate, where she leads the
delivery of decarbonisation and sustainability strategies across one of the
UK’s largest and most diverse land and property portfolios. With over 25
years of experience spanning energy, infrastructure, real estate, and the built
environment, Lamé is recognised for turning ambitious climate goals info
practical delivery plans that create long-term value and resilience. A Fellow
of the Institute of Sustainability and Environmental Professionals (FISEP) and
Chartered Environmentalist (CEnv), she is also Co-Founder of Lean In Equity
& Sustainability, a global network supporting women leaders in the transition
to a more sustainable and equitable future. Lamé is a passionate advocate for
inclusive leadership, climate action, and accelerating the energy transition.

HOSTED BY

A

EMMA LUKE
GLOBAL SALES
MANAGER

sLB

Emma has over 30 years’ experience in the energy industry, beginning as
a geophysicist following her graduation from University of Edinburgh.

Having held a range of roles in both seismic and more broadly in SLB
Digital, she has recently returned to seismic as Global Sales Manager for
SLB Geosolutions.

She is also the co-founder of Network for Energy Women (NEW) a London
based social network for women involved in all aspects of energy.



PANEL
DISCUSSION

SESSION 3

Sparking Change - What we learn when things
don’t go to plan

A discussion with women in the sector on how setbacks, unexpected
outcomes, and difficult decisions have shaped their careers. The session
explores how learning from failure can spark meaningful change, improve
decision-making, and open new possibilities for teams, projects, and
career paths.

MODERATOR

LAURA VAN BEERS CARLA RIDDELL
Baker Hughes ? , SERICGA -0y

PAMELA TAYLOR

IRVIOR
MAGPHERSON

SHIVA KANT SAFFRON HOOPER-KAY

BCG Downing®

PAMELA
TAYLOR

Leadership Coach
TAYLOR MACPHERSON

Pamela helps current and future
leaders to show up calm and
confident in the moments that
matter. Pamela founded Taylor
Macpherson, aleadership coaching
business, in 2018.

Having held Director positions
within the energy sector, she knows
first-hand the challenges leaders
face. Prior to founding Taylor
Macpherson, she was a Director at
Ofgem, the UK energy regulator and
FTI Consulting and sits on panels in
the energy and water sector.

Pamela is mum to Stirling, age 7,
married to Luke and enjoys running.

LAURA VAN BEERS

Executive Director
Digital Services
BAKER HUGHES

Laura van Beers is the Digital
Leader of Gas Technology Services
at Baker Hughes, with 15+ years in
digital innovation and data-driven
transformation. She specialises
in  turning complex industrial
data into business value, leading
development of agile digital
and Al-enabled solutions that
improve operational efficiency,
unlock new revenue streams, and
enhance customer outcomes. Her
career spans global corporations,
startups, and scale-ups. Laura
previously held roles at Shell in
open innovation and generative Al,
serving as Global Chief Data Officer
for Integrated Gas. Laura holds an
LL.M. in Public International Law
from Leiden University.



CARLA RIDDELL

Chief Technical Officer
SERICA

Carla Riddell is Chief Technical
Officer at Serica, with nearly 30
years of energy industry experience.
She leads the company’s strategic
direction across Developments,
Subsurface, Engineering, ESG, and
Innovation; shaping Serica’s future
in a shifting energy landscape.
She previously served as Head of
Strategy at Centrica and SVP at
Spirit Energy, including overseeing
renewable  biopower, offshore
renewables, and power distribution.
Carla holds degrees in Geology
from Durham, Palaeontology from
Sheffield, and an MBA from RGU.
She is a passionate advocate for
education & mentorship, Honorary
Lecturer at Aberdeen University and
Fellow of the Energy Institute and
Geological Society.

SHIVA KANT

MD and Partner
BCG

Shiva Kant is a Managing Director
and Partner in BCG's Energy
Practice, based in London.

Over a 22-year international career,
including nine years in industry with
Shell and SLB, Shiva has focused
on Upstream O&G and Oilfield
Services companies across topics
including EBIT & Performance
Improvement, Operational
Excellence, Large Capex Project
Delivery, Procurement and Supply
Chain Optimisation, and Al Strategy
and Execution.

SAFFRON
HOOPER-KAY

Director - Head of Solar
and Storage
DOWNING LLP

Saffron Hooper-Kay began her
career offshore with Baker Hughes
as a Logging While Drilling (LWD)
field specialist, before carrying
that operational discipline into
renewables as a technical asset
manager at WiseEnergy (GB)
Ltd. She is now Head of Solar and
Storage within Downing LLP's
Infrastructure Asset Management
team, where she leads technical
performance and optimisation
across a UK-wide portfolio of solar
and battery storage assets. She
holds a BSc in Physics from Durham
University and an MScin Renewable
Energy Engineering from Brunel
University London.

We want to hear
from you! We look
forward to hearing

your questions for our
wonderful panelists.



www.tracs.com

People-Driven.
Solution-Focused.

Since TRACS was founded in 1992,
women have been central to our
continued success.

Across contracts and procurement, finance, subsurface,
training, business development, and creative design, they have
helped shape our business and continue to drive its future.

Working alongside colleagues and clients, our team sparks
change through innovative thinking, technical expertise, and
collaboration. Together, we deliver high-quality consultancy
and training solutions that empower possibility and

consistently meet the high standards of the energy industry.

Innovation helps
power progress

Pushing new ideas to solve energy challenges is prog%s\sat work. At Chevron, we're
applying technology in innovative ways xplore what’s possible. This includes developing
cutting-edge software to analyze data more effectively, as well as partnering with
universities and research institutions to help pioneer new solutions. All to fuel innovation that
helps us meet the world's energy demands now and for many years to come.

Learn more at Chevron.com

@?ﬁﬂ F
ﬁ e Chevron is proud to sponsor the Society of Petroleum Engineers’
g Jur E ergy [0n5u|tan[:v Women in Energy Seminar 2026

8 Tra I n I n g Pa rtn e r CHEVRON, the CHEVRON Hallmark and THE HUMAN ENERGY COMPANY are redistered trademarks of Chevron Intellectual Property LL.C. © 2026 Chevron US.A. Inc.
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AGENDA
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1 1
L1 N NE
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’ Dr Claire Hunter - Leadership Coach / Founder, Elysian
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17:30 \%? THANK YOU FROM THE COMMITTEE AUDITORIUM
17:35 E NETWORKING DRINKS MEZZANINE
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Chemical Engineering at
London South Bank University

* BEng (Hons) Chemical Engineering
with Foundation Year

* BEng (Hons) Chemical Engineering
* MEng (Hons) Chemical Engineering

* MSc Advanced Chemical
Engineering

* PhD Chemical Process and Energy
Engineering

Employment opportunities:
Chemical engineering graduates
are employed in a wide array of
industries and services: energy
& environment, water & waste
management, pharmaceuticals,
food & drink industry, power
generation, polymers, process
safety, process management,
research & development,
biochemicals, oil & gas and
petrochemicals.

LSBU

This session will cover,
o Why diversity & inclusion initiatives are stalling

e Why we need to change our approach to deliver
gender equality

* Moving from "surface" inclusion to transformative
e The impact of Al on inclusion

Gary Ford is co-founder of Men for Inclusion and a
long-time advocate for gender equality and inclusive
workplace culture. He has spoken at UN Women events
in Seoul and at the 2024 global conference, delivering
both a keynote and workshop. Gary co-authored The
Accidental Sexist and previously spent 35+ years in
Financial Services, including as a Managing Director
at JPMorgan, where he co-founded the firm’s global
male allies programme. He is also an ambassador
for the Women'’s Utilities Network and a WeAreTheCity
Rising Star award winner.

0

AUDITORIUM

London South
Bank University

Pyt




Westwood
Global Energy
Group

Proud to sponsor
SPE Women in Energy 2026

Exploration
& Production

Technical and commercial
data, analysis and
intelligence for the

upstream energy sector
covering Global E&A and
Northwest Europe E&P

Offshore
Energy Services

Detailed supply chain
market intelligence from
field development, rigs and
production facilities to
subsea, marine and
renewables

Specialist Energy
Market Intelligence

Onshore
Energy Services

Unigue global coverage
of the energy value
chain including
international land drilling
rigs, wells, services and
equipment

Westwood is committed to advancing diversity, equity, and inclusion
within the energy industry. We believe in supporting the
development and recognition of talented women professionals.

Team Attending

Yvonne Telford, Stephen Coomber,
Christine Shearman, Elina Kyprianidou,
Dominic Ferry and

&/
\ e
Michela Francisco

Onshore Analyst

Emma Shepherd
I

>pment Manager

Tel: +44 (0)20 3794 5380
Email: enquiries@westwoodenergy.com
Web: westwoodenergy.com

A\
e
o

Alyson Harding

Technical M

VISIT OUR
WEBSITE

EMPOWERED
PAMELA TAYLOR

Imagine walking into your next meeting calm, confident
and empowered. No fear of falling short or being found
out. Yet, many of the leaders | speak to have worried
about being imposters and not being able to meet
expectations. This session explores 'inner imposters'
and introduces strategies to build confidence. A
conversational session designed to deepen insight into

an all-foo-common experience.

Pamela helps current and future leaders to show
up calm and confident in the moments that matter.
Pamela founded Taylor Macpherson, a leadership

coaching business, in 2018.

Having held Director positions within the energy
sector, she knows first-hand the challenges leaders
face. Prior to founding Taylor Macpherson, she was
a Director at Ofgem, the UK energy regulator and FTI
Consulting and sits on panels in the energy and water
sector. Pamela is mum to Stirling, age 7, married to
Luke and enjoys running.

I

OVERCOMING OUR
INNER 'IMPOSTER' TO
FEEL CONFIDENT AND

TAYLOR MACPHERSON

PHERSON

LOCATION

0



SPE Women in Energy 2026

Supporting the talent, ambition, androle
models shaping the future of our industry.

We are a leading UK North Sea producer

Serica Energy operates assets that deliver over 10% of the UK's gas production,
and has a strong track record of operational excellence and value delivery. Serica
has been producing oil and gas in the UK North Sea for over a decade, growing to
become the 6th largest producer of UK oil and gas. With production rising and a
material organic growth drilling campaign set to get underway, our presence

continues to increase in the UK.

Top6 ~10%

UK OIL & GAS OF UK GAS
PRODUCER DELIVERED

Why diversity and inclusion
matters to us

Our people are at the heart of our
business, and we pride ourselves on an
inclusive, forward-looking culture. The
best decisions come from a mix of
perspectives and experiences. As we
grow, we stay committed to raising
awareness of diversity and inclusion
whilst developing our people.

% SERICA

300+ 65,000

TALENTED BOEPD EXPECTED
PEOPLE END 2026

Why we are proud to sponsor
SPE Women in Energy

Energy is a sector built on skill, ambition
and pride, and its future depends on the
widest possible pool of talent. Women
remain underrepresented across our
industry, and by supporting SPE Women
in Energy 2026, we're backing the
visibility, networks and role models that
help more women thrive in energy.

SECURE ENERGY
TRUSTED DELIVERY

Do you have a career plan? Have you thought about

where you’d like to be in the next five years and how
to get there? Maria Blakley will guide you through an
exercise to explore what’s driving your career and what
you may need to work on. What’s standing in your way?
Let’s spend some time looking at your direction of travel
and course-correct if needed. Gain insights into what
you enjoy about your current role and what you don't,
and spend time with peers exploring your options and
next steps.

Maria Blakley specialises in advancing Equity, Diversity
and Inclusion and driving inclusive cultural change.
She led the early development of POWERful Women,
working with CEOs and EDI leaders to improve
gender diversity and build inclusive workplaces. A
collaborative practitioner, she advises corporates on
allyship, sponsorship and leadership programmes,
and has supported Nurole and Women on Boards. She
has worked with the Energy Institute for 30 years and
became a career coach in 2024.

LOCATION

0

FLOOR 3:
Room K313



From Al and digital
transformation to capital
projects, trading operations to
portfolio strategy, we partner
with C-suite teams across the
energy value chain to turn
ambition into delivered value.

That means modernising
operations, de-risking capital
programmes, and building the
foundations for technology led
growth, from first idea to final
result.

.bcg.com | bcgonenergy@bcg.com

HELEN TUBB
HT CONSULTING

Many high-achievers trust strong performance to fuel
their career growth — yet women are under-sponsored
by more than 50%, creating aninvisible ceiling that hard
work alone can’t break. Understanding the unwritten
rules of sponsorship is essential. Helen draws on her
distinction-awarded INSEAD research and senior
executive experience to reveal why capable women
get stuck and what truly opens doors. You'll leave
with the Sponsor CODE and practical frameworks to
cultivate sponsor relationships and move from hidden
to sponsored talent!

Helen Tubb is a Leadership Advisor, Developer &
Speaker with top business and academic credentials.
Her 30+ year career spans international companies
and senior execufive roles across P&L, strategy
and people functions. Qualified in organisational
psychology, she blends distinction-awarded INSEAD
research with lived leadership experience to help
organisations close the Talent Sponsorship Gap and

strengthen future leadership pipelines.

THE SPONSORSHIP
EDGE: DECODING THE
UNWRITTEN RULES TO
BOOST YOUR CAREER

A

LOCATION

0




VISIBILITY WITHOUT
SELF-PROMOTION:
MAKING YOUR

CONTRIBUTION COUNT
LAUREN NEAL
VALUED AT WORK

Women in technical industries are often recognised

for what they deliver, but not always for the wider

value they create. This workshop explores why

women become overlooked, over-relied upon, and m Valued
under-developed despite strong performance. = work
Drawing on research, industry insights and practical
examples, attendees will explore hidden capability, the
“delivery trap”, and the leadership practices shaping
visibility, progression and retention. Participants will LOCATION
leave with practical actions to strengthen career

growth and organisational capability. 9

Lauren Neal is the Founder of Valued at Work, a

Perenco is proud to support
SPE London Women in Energy
2026 and the women who are
driving our industry forward.

leadership and project performance consultancy
helping build workplaces where people thrive and
results rise™. An engineer by background, Lauren

combines technical experience with leadership, culture

& inclusion expertise. She is the author of Valued
at Work, a Business Book Awards finalist, columnist
and creator of the Valued at Work Blueprint™, which
helps organisations strengthen leadership, team
performance and retention.

<
PERENCO
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CNOOC International is a leading
energy business in the UK North Sea,
providing safe and secure energy for all.

CONFIDENCE, CLARITY

& CONTROL:

SPEAKING

IN & HANDLING TRICKY i

SITUATIONS

ELIZABETH JONES

WITH

Data from Women in Journalism shows only 30% of
media experts are women. Award-winning PR agency
With designed their With Women programme to change
this, offering high value free media training to the kinds
of women who should be getting this training anyway.
This intensive one hour session covers the three C's
of media training - confidence, clarity and control.
We break down the substance of media interviews to
demystify them and look at how you style your language
to engage as broad an audience as possible.

Elizabeth is an experienced agency leader in B2B,
corporate and tech communications, with deep
expertise in commerce, sustainability and professional
services. She oversees campaigns, brand perception
and reputation-critical issues for global organisations,
delivering award-winning results. She leads the With
Women initiative, has trained over 2,000 women, and
heads media fraining for agency clients. Elizabeth
chairs the PRCA B2B Committee, was named one of
Management Today’s 35 Women Under 35, and joined
UN Women UK in 2025.

LOCATION

0




JOGMEC

Japan Organization for
Metals and Energy Security

This workshop will explain the recent advances in
generative and agentic Al, and explore how these
technologies are reshaping day-to-day work in
the energy sector, from subsurface analysis to how
companies can approach sustainability decision-
making, drawing on concrete use cases.

Inés Cecilio is a consultant in Sustainability in SLB.
She works closely with customers to understand their
sustainability and business challenges, and guides them
through the implementation of digital solutions from
SLB’s Digital Sustainability portfolio to improve their
sustainability performance and achieve business goals.
She has 12+ years experience in SLB, spanning roles in
R&D management, innovation, product strategy, and
new business development, with a focus on Al, digital,
and energy transition. She holds a PhD from Imperial
College London in Applied Data Science and an MSc in
Chemical Engineering.

LOCATION

0

FLOOR 3:
Room K320
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Fancy getting involved? To be part of the Women in Energy organising
committee or to provide sponsorship or a workshop, please drop us an
email at:

spelondon.wie@gmail.com

LinkedIn Group: SPE Women in Energy

38
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MASTERCLASS

SESSION 7

FINDING YOUR

GROUND

DR CLAIRE HUNTER
FOUNDER/LEADERSHIP
COACH

Sustained pressure and constant
change can leave even the most
capable professionals running on
empty. In this interactive closing
masterclass, Dr Claire Hunter draws
on mindfulness and the psychology
of transition to explore the habits and
practices that help us stay grounded
through periods of challenge and
uncertainty. Through short practical
exercises, participants will identify what
sustains them, what drains them, and
how to cultivate greater resilience and
self-awareness. The session concludes
with a short guided reflection, offering
a moment to pause, take stock of the
day, and consider what they need as
they move forward.

LEADERSHIP

0

AUDITORIUM




OTHER SPE EVENTS THIS YEAR... NOTES

SCAN FOR TICKETS

INTRODUCTION TO UPSTREAM OIL AND
GAS FOR THE NET ZERO WORLD

1DECEMBER 2026
THE GEOLOGICAL SOCIETY

This seminar provides an introduction to the full life cycle of oil
and gas fields. It covers the basics of exploration and production
(E&P), geoscience, drilling, operations, reservoir engineering and
commercial terms. The speakers will also discuss key issues faced by
the industry related to M&A, sustainability and ESG reporting.

Engineers and Managers often suggest this seminar to non-technical
staff, so they can better understand the content of reports and
budgets. This seminar is about communicating complex ideas to a
non-technical audience.

This annual seminar has run for 18 years in London.

It is aimed at people working in oil & gas and financial environments, . aJd
who are new fo the industry or would benefit from an understanding

of the technical processes and the key elements in oil and gas

projects. Presentations will be at a basic level and attendees will y

get a good overall view across all upstream disciplines. The seminar
is also for people working indirectly with oil and gas companies, or
providing support services.

40
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NOTES

~ On behalf of the SPE Women in Energy...

THANK YOU /

SPECIAL THANKS TO
Josie Evans Designs- josieevansdesigns@gmail.com
Simon Brown Films - sbrownfilms2026@gmail.com
Zhen Lu - Photography

LSBU Student Helpers

42 43
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WORKSHOPS

OVERCOMING OUR INNER 'IMPOSTER' TO FEEL
CONFIDENT AND EMPOWERED

WHERE WILL YOU BE IN FIVE YEARS? CREATING YOUR
CAREER PLAN

THE SPONSORSHIP EDGE: DECODING THE
UNWRITTEN RULES TO BOOST YOUR CAREER

VISIBILITY WITHOUT SELF-PROMOTION: MAKING
YOUR CONTRIBUTION COUNT

CONFIDENCE, CLARITY & CONTROL: SPEAKING IN &
HANDLING TRICKY SITUATIONS

HOW GENERATIVE & AGENTIC Al ARE TRANSFORMING
THE WORK OF ENERGY PROFESSIONALS
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WORKSHOP CHOICE SESSION 2

WORKSHOPS

OVERCOMING OUR INNER 'IMPOSTER' TO FEEL
CONFIDENT AND EMPOWERED

WHERE WILL YOU BE IN FIVE YEARS? CREATING YOUR
CAREER PLAN

THE SPONSORSHIP EDGE: DECODING THE
UNWRITTEN RULES TO BOOST YOUR CAREER

VISIBILITY WITHOUT SELF-PROMOTION: MAKING
YOUR CONTRIBUTION COUNT

CONFIDENCE, CLARITY & CONTROL: SPEAKING IN &
HANDLING TRICKY SITUATIONS

HOW GENERATIVE & AGENTIC Al ARE TRANSFORMING
THE WORK OF ENERGY PROFESSIONALS
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